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Recently, there is a serious problem on talents training in Higher Vocational 
Colleges without really meeting the demands of Human Resources Market. As the 
consequence of this broken linkage, some graduates couldn’t find jobs after 
graduation. There are two phenomena in Human Resources Market: It is so difficult 
for graduates to find corresponding jobs, and it is quite hard for enterprises to get 
technicians they need. So it is practical significance of the thesis to study on the 
linkage between talents training in Higher Vocational Colleges and demands on 
Human Resources Market.  
The thesis bases their arguments on two theories: Human Capital Theory and 
Constructivism Theory. Respectively, Human Capital Theory is applied to how and 
what to foster talents in Higher Vocational Colleges. According to the theory, Higher 
Vocational Colleges offer market-oriented specialties based on occupation or 
occupational cluster. Which purpose is to train technicians who are qualified for 
vocational demands of Human Resources Market, furthermore, to allocate human 
resources effectively. 
Another related theory is Constructivism Theory. Which presents that all 
knowledge is constructed actively based on the process of individual cognition and 
individual experience. With the application of the theory, it enhances linking talents 
training in Higher Vocational Colleges with demands of Human Resources Market. 
The emphases are put on the importance of practical teaching, improvement of 
teaching facilities for practical teaching, optimization of the Dual-Teacher teams.  
To study on the effective way to reach the linkage talents training in Higher 
Vocational Colleges with demands of Human Resources Market, the thesis takes the 
experience of other higher vocational colleges abroad in talents training for reference, 
analyzes typical talents training models in domestic higher vocational colleges, 













Resources Market, focuses on the relationship between talents training in Higher 
Vocational Colleges and demands of Human Resources Market. To take Xiamen 
Software Technical College as a case to study, the thesis engages in research on the 
achievements、existing problems and the future expectation for the linkage between 
talents training models in Xiamen Software Technical College and Demands of 
Human Resources Market.   
With the help of the analysis of theories and practice, it concluded that it is quite 
important to achieve five linkages to reach the coherence between talents training in 
higher vocational colleges and demands on Human Resources Market. that is : 1.the 
definite orientation of college running towards the demands of Human Resources 
Market; 2. the tight linkage specialties structure with industrial structure;3.the close 
connection colleges curricula with enterprise duties; 4. the direct relation the content 
of practical teaching in colleges to working process in enterprises;  5.the coherence 
college graduates with enterprise recruitments. Actually, both higher vocational 
colleges and enterprises play equal importance roles on talents training.  
In conclusion, the measures for the improvement of Talents Training in 
Vocational Higher Colleges are: 1. Attaching Equal Importance between Technical 
Education and Quality-Oriented Education in Talents Training Models. 2. Enhancing 
Cooperation between Enterprises and Colleges in Talents Training Models. 3. 
Constructing Cooperative Platform to improve communicating between colleges and 
enterprises and to reach a win-win situation. 
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发展。2009 年 4 月，时任教育部部长周济在国务院关于职业教育改革与发展情





































































































   《中国教育百科全书》中指出，高等职业教育是指通过学校教育和职业技术
培训，把中等职业技术学校的毕业生、普通高中毕业生以及具有相应文化水平和
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